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foRTavoT, ey v S99 guR) faffm 2015

1. 9 91-1,/2013 (& UH. . THfdvafdene™d e MANT ARIH 1956 (1956 BT 3)
RO Ia AfAIFH & 31geee 20 & SU—arJee (1) ¥ AYad BU A UST Y I ARIH 26 & rJews
(1) @1 g1 (M) §RT Ued ARl & fharaa R favafderncry srga™ Mt vaggrr =1 fafem
[ffd #= @ B, T —

1. g oY, STRINT U9 WaRwTE— (1) 3 fafaw fawafdencra srgem omin (Swr e wverm=i & Afger
FHAIRAT Td BTl & AfIE Sclied @& i<, ¥ vd 39 guR)  fafaw, 2015 Fgeme |

2) 3 fafrgs wRa af # @it SR Aféres FwRmEl wR AR B |
(3) TREHR ITUH § D YHRE B Ay § 9 AR A= AT |
2. IRATIE— 37 faframl A—aerd fqugawg & Sl BB F=7AT STl &i—

(@) “NfET Afar A 3l 8 fll W oMy 9 BT ve AT Afde—are g8 JoR § 8 A1 e, G B
T H BT dR | gfIard! gRT dls i gdrsar © arf &1 IR a1 8;

@) ol ¥ el € Bl A H AR BT dfie Sdied (FRaxvn, oy v wHe) SifdfRm,
2013 (2013 T 14);

@) IRER” @1 e 9 W SrEr M W T el R ST’ AEd AR a1 39G! Adg RN
wfegH, a8 IS/ e, UGl S I TT 3 BB AU O WRY deg, beH, 96 ued
s Re@ € dar Rr9H BE1 §RT STl & BF & ©U H aRT fbar o s-fore # 98
URaed WA & Sl I© SS9 AR ¥ 3 O & oy, I WM & Il &3 990l g
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)

®)

FRIM TR, AT, JeFI 90T, IR—uTe & foy, ag—am@afdy arell Fgfaaal & foy, Rkl & fog
STAN fhy S 7 WIHI, IRgfde TARE], Tdde sl gd Ul €1 3 iy {5+ 318
AT T BN AT IR AfEF HRIH & TP BF & $U H 99T o @ -8 I I
e # afffera €;

“HARNT BT 3ef 2 fawafdenery e AT Sl favafdened sga AR I 1956 (1956 BT
3) @ AT 4 B I WM &,

g AfeTdl” W e S @l W E Sl Ve RIeI AR § BRIkG § o b fhel «ifire
IdleT @ RIPId B IRR dRA-312@l 9 U el Afdd ¥ afs 30 4 998 © ol JRied
TS & SRR & 9o VT Afdd U BHar! 81 Adhdl § I1Mdl 9 YIfsd Jfdd &1 Ub dHaR]
Bl hdT © AUAT b el BT S1erar AfyHTad 8 Ahdl

(Th) “HHAR” B 3, 39 wfad 9 7 R ifdfm # oRwifta fvar mar & den s 39 fafsi @

e & ufdremefi, Rremefi se@r 9 org 9 9m | ff 9F oI | aTaRe e § oW B,
AR,  SAIA—TEIDh MI—FEAS a8 d JoFR H & AqA] a1, T &3 Jemdd ¥,
IRATTTSN FTEY—R & FHoT ferar RufeRt # wrika afdqat 9

©) “PRIBR WEBR” W Y § SR WAee WM B WHE dRIGR YNGR, are {5 99 4 9 S

ST B T 19 S # Sty Qe HRRI BT AT Y9 afEferd € | ardeiie wY |
[ o SRl & oIy, FRIGRI WHER! F 312l & JJRINEAAS UHeRT ST & S AR
HARi (affevor, F=or ua ordrd) oM der sv9a waded Fgdl § gwiin W g

(T@) "SR e W (TISAS) ¥ Y 3-Ue fIwdfdenem S asT 2 @ ORT (W) B Srid

it & AR 2, U US Heldeleld Ol 3Tg=e8 12 (T) & Su—srgeus (1) &I arT (@) & 3k &
IFAR & AT U U R Sl A1 favafdenery & wu ¥ fawafdenead gam T srefem
1956 (1956 BT 3) & ATVT 3 B AT &;

(@mg) “smaRe Rreraa Affy’ M) (e d oreled dfAfe) ¥ et g 37 fafvgal & faf 4

(1)

@)

% UM (1) & 3 & AR SR Wfad | §RT fed &I S arell aRke Rierd
affa & 21 It el | A M SSeW dren b5 e by g, fo o

affa o offe Safies deel fagre <@l (Shgaiiogatd) W e & sm<aRe Risud
[T (erswrdl) & wU H gifed fhar S ARy

e, 918 dTel AMel # ITAR e W VT giEd e 6 g9 fIfEl & omaia smaRe
Rrema o= @ forv 0 va Aa o1 769 avad g | 99 o vr fera 349 fafva S & graemst
ERT 91 B,

HRfEE A # O e wRn, @ gfa dagul fRy wnfie & e IR § U A T @
% U TR% ¥ A HFB A AN B WP ¥ oifd Icdrsd Gaell BT BT Sodad 34
RERT & A9 | fHar o <81 8— oY & oiffi ST amal &1 ararg d 9rfieRy &xr, fosd
) TR ST Tsdid # 37qdT g oifiTed Scile BMEl § T8N HeAT Ay fhdl ey ol
ERT &1 S E! Sird gedrel ¥ iqal fBl gebed ¥ qaR TarE Al@ e,

“Afrp SafrsT” &1 3ef 28—

(i) T U IERr SreRe o B wu # Affte wraAd o ueger o @) o € srerar o
AN 3= ASld 8ill, aargad skl 8, AYAMGIAG BIdl & 31dT U Ufdad R &HD!
WRT ITaTaRoT Ul Rl & IMJdT aRdfdd 3fqd] ¥ WX URUTHT §RT AT &) iR URd
BT arell BT & e O wraeel ¥ frefaRad sraifd e a1 wdERt ® @i off te ar
I AfF I Y R FaER WA T (TR’ WY IR | a1 fou dR ) T

(@1) <iffrs wrar ¥ gad bz A ST ARING, HIRgd dr IR AIRgd & SffaRad By
TR

(@) i1 STUE AT SR DRl

(@) oifreargad fewoft w=ar
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(3) INIR® wY A g AT AT U I I& DI DI HRAT
) 3rvela wfeey fezarn

(1) = oRRufoal & I 6l o & @rrar o9 ot e o | ®) Ife | urm o ®
AT 98 W ¥l 9aid @ IR # ® A7 SO Hefad § Rrd @mue wu | ar fou vy H
it dod o 8-

(@) U dR 9 a1 U¥e wU ¥ AHT JG8R <1 BT aiFal Sl i qHiE & Taol H ©;

@) @ & e | U S 9 91 A dR A Sh1ae e B gHD;

(@) dag Afdd & IqHE AT SHD WA B Ui BT dR F A1 W IR W gHBT T,

(]) Us <Eed R EarHs a1 gyqul ardraRer UeT aRa;

(€) VAT AR BRAT SN b g Al B NG SP! YREN, YIS el S ARRD
QT BT WA B aTelT B

(Ta) BT W) BT 3 I9 Afdd & forg € o9 fafdraa e e gon 2 < Fafid su 8 a1 )
Rrem A & v S=a e W #, P TIT UIGUHA BT ARV IR @ B o oY
Jgfer ufRieror urgashd W WA &

gIrd, VO R e @ 9 gfe dig ofite Sailed @) "edr gidl € Sl Sea e g
URER H T U BT UlhAT H 5— JEU g8 YIe U el gl © Al $9 QA & SR W
T BT BT Sod Rl GRAE BT B JHT ST

g U UHT BTF ol fhedll Seaar e TR & a9 ure § a2l 99 6 H 9rfler @
IR 99 B B U BIE i SeT BT & O S SS9 Sod AR BT BT AT ST,

(@) “fesd TR afad gRT SaleT S Refa @ guriar € o9 it Sadiied @t ger fasfl iy
fdd gRT A1 fHxfl 91} & MeH) gRT @ T8 81 Sif A7 df S99 Sod &d WRA™ &1 HHAN
AT SHPT BE o—dfcd I WM H T AN © Gl 30 3 (5l $H AT Iga I
3ITT BT &;

(@) “IafieTT” @7 31T B el afdd 9 TeRe adER E BY dR | a1 99 dR ¥ e
gota @1 rra ol B ©

(am) “HRINT” BT A B SeaaR et = w1 gReR Rrad wnfie €

(31) @IS AT, |ITeH, SUHH, TS, ST, FH, BRI, WRAT AAaT UHIe Sl Sugaad
IR s AWM gRT X ORE A0al AT U ¥ Suared (A gRT e dR | 3rerar
YT ®U AT, @A aTel a1 SE afeEd g;

@) T B Wolhe WO, Wi, Wd uRex @1 ufdifar a1 Sege &5 AR 98
AT T AT el AT I ITacR AeNF [ B g, @Wawmvl%rﬁr@uﬁ
@ forg SyanT &1 foar < <@ E;

) T BIS W RaH AR 31daT B U IR & SR AT SR & SRIE 31T
ed & aur o Ifafafsr § aramaa e @ 9 dier wiidar 7 0 9w & forg
IR HRIAT & Sl S9 Iod e axerd # sreggd & forg § |

3. SR e Gl @ IfRfia—(1) TRe STy A ARe)

@) wHaRAl vd BT & Ul <ifie Saied @ ARIaRr ud vy deelt oo Nfa vd fafemi § Swiad
GRATSTST @1 AT ST JIT %S SUgad WU H Afferd @ dol 39 fAfmi & srawdarn
FTAR AU AT Ud Al Bl AT B,

@) <iffre Safied & faog Uraa™i ! JIfERIEd S3A1 do S9& fagd TaR—UER &I JHRad BT,




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(@) S & MmN B FeH” (qﬁﬂﬁﬁﬂﬁmﬁwwﬁﬁw@ﬁwwm)ﬁqﬁﬁm
AT B, U BRIGH AT BRI, BRI, BRIUTID], Fh Al TG BT EﬁﬁNBT%'Wﬁ
DI GUTE! 1 A 9 1A vd 391 fafvgdl # wnfia sifreri, uraarei gd a1l & SHar)
I GARET S T ST U I TRE A

(%) 39 91 @I YgATd 8T b WRIfe wU A AR HHARI AT BIARI Ud ©8 BIF aAT drax o are
BE P35 UBR & oifld Scdred, YA Ud SNV & If<id Hda-die 8, dagar |l fofii &
ARG Td BEl & Ui G @a o smaiRa 3 o favg Moiarsrs wu 9 |fbd 993+

) <ifre IafieT @ Ui 3 ¥R e el N & Arduie gfiagdr @,

(Uh) T WRI TR U gRER B, WeHd, Scdled, TN 3ferar o 3MepHull | Jad 9+ & yfidgdn
@1 T g B,
Gh) =9 fawa 3§ Sreedr U &A1 6 e Salied § @1 WA ©— 91 g9a ey & fEErget

gIATaReT IdTed U Ufdax Sied g9 faudi § SedhdT 48T &,

(Ta) oo faaxforeT & wffdfera & &R wewyrl wrel W, faftre wml w® a1 At 98 R ofie
Idied & gus Ud gRUMA! BT AT ST AT FRIH & {1 FGa & a1 B $69 I B o
P Ufd ST d BRAT Sl aF oifife ScitsT Geell Rieraal & @9 & fore s9rar a1 § 9 s9a
IR F aRe Rrerd affd & dewil &1 faaRer, S99 Wud aeErn, Rrerd @ IR H fafr enfe &
IR A qar Il Big ASET FeR ugd 9§ S ded B A1 Aihd 2 (G b ot HagTaRor
|fEfy S At Iafied & v &, U9 Siver d=IICISole BAfe 3FIve HaR3Td BIAHC— ol .U,
TUAE.TE a1 B o<IRe Riera dff) (Sved deled BRfc—ss.dldl) & 9 & giifod
PR

TN, 918 H IUY MY ATl H Seacr s W gREd s fF 59 R & Merg @1 e
M. & foru smawas Rigrdl & R R s4 fAfigal & edifg fbar T 21 o dis 9
e s faf sl @ uraem=t @& gRT 9" B0

(3TS) HHATRAT T BTAT BT SUAY M5 & IR H gam1, IfE T e Idre & RIdR U &
1) eraR® Rrerd A & Jewl gRT Rerdl @ AueH, R seEr |Hsiia ofe &1 ufhar &1
HATA AIeTeNd wU I B B oy, Frafid sfwgRdl srerar ufRieror Sriswd dearferd SR,

@) dHRAT Td BEl & G THR & IdreT & FRIGROT TG Wb ¥ ¥ Rl 9991 9 98
IS fhdll vae IR sierar Seack et e # Red usrshA Hadl & SMuR WR 2| ferdl
fft afrs wrfler @1 a1 dae 8 srear axewel | Srerar S Swa’ Afed e a1 Himferd
AT W 9TEx fhel dw@l & BRT

(Td) 9D HHARAT Vg B ® Ul by 70 <ifie Safied @ forv st o & € S gf¥sd &=ar den
fafer gRT A B & JJAR A PHRIAE! PRAT qAT URAR H s Iafied & FRiaRor wd
TR G Tl G AT YOSl Bl JenmRerfdy =,

(@) I 9 REAR & TSHFEN d8f BT FHAR B A a1 o & erad e SafiedT @ ua
AR & w9 H AL

(T9) IfE rREHAl i BT © Al e IS Bl ATATHARD AT (S IR vd aFwheor a& &
AHAT &) D Seddd & ©T H &,

@M =9 faffHAl & uerE @ O | e 60 AN @ @y § 39 Al & uraumi &1 erured
JFfad faar s, R smaRe Riemaa afafe o fFyfaa e 8

(@) aaR® Rieraa Fffa gRT &1 T8 Ruel & 999dg U | TRIATHIT;
(@) T aiffep Rerfd Rurd o @R A¥el @1, S9b e @ fdarvr €, 98 TaR bR qor 39

AT BT XA XA

3.2 gHT B arelt Tffaferii—

(1) = f, g s o= g yeR @ Argd e g owRe Riera o
CMEMIN) USRI &, S IEAH fhAT SIYTT dem S ARI-9HY W 9enfd fehar
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()

(10)

(1)

(12)

SQT—ifh =T & Ao gd o b dor Rl §RT 99 B dld § eR
e BT B9 e TR i an] fhar S &

Seaark  Sferh R BT PRIGRI YRR gRT AfRQuUcdd wd F Y1 qai+ fbar S
IR T Ig <@ T a1y fb s &) RwiRen &1 fharaas gade9g wu 9
foar o7 <ET € 5 98| R @ U & foy HRa AWIfdd AT SUeel BT
S @ee— RH dRfed iR wad sawRadl dfed (GFER, Wil BIRR, 51 g
SR IMf) T (CTSURE, FAT® Td il ddrell) Aftd i w9 ¥ =iy ||
BT 3 9 &

IR / gaet a7 faRIy w9 ¥ yarsa & RIBR a9 Gl 8 3R I gRT Rbrad =1
3R A SaTeT S BT B 1 &, o, oifa, e ugR, sreudiad usdM, Td gd WU o
AW A AGRET AAINTD w9 H AN 8 Tl & | FHABRI AR BT 59 TR B
SRRMETaall & Uiy Afd HIeTeNear vd fRY SeRal & ufd Hdeaelia BN @
SIERUCTSIS

Riifd M BT AR SfFCRA BTF fIRY ®Y F MBI B &, 37 IeacR fered ARl
ERT I8 JHed wrrar oy & oy Aderor &1 Afaear Jedl fawn fawr g w9 9 «rf
8 B &

A SoacR WfArd R gRT D! e Sciied faRie ifa @ emar &1 Fafia wu
A A qIfs gARIEToT fHar ST @Ry

Il rETEHE WIh didal (= ™ AMd F9rE fde™ &=l @ ®U H urr Sl ©)
(@m@ﬁ)%mﬁmﬁ%&ﬁﬁﬁéﬁ%ﬂm@ﬁﬁmﬁ@ﬁg@ﬁm
geedl qreasmAl | A a3 anfee | o we fawal | o s9 wefiear <1 Sg den
S R 9N & ®U H IR w9 ¥ -1 ¢ q7 g9 oy “geidl e Rurd @
IR Y F7ad, o9 IR ¥, gfafddi Sucter ovrg ordl €

SR e GeaE # yemEdl & oy Fanferd A ureasmHl H Javad WU W oiffis
JIHROT TAT <ifiTs SalTed &1 AHRN TR Uh HUSUS BFT AoV | Swaar Afdrd
AR & qa faurl # Aioe 9l & oy Sl M w9 dearferd o S
ElELY
TR SR Df&e FRAET H URME WaRll B ARl @ G @l ST a1ty iR
39 fory Quitiiera quisifore wmRierar 8 anay;

Py JeacR Wfere A f5ea e aReR & R gerer el @aven 9gd SR ©
TqAT 3 FRIFI & AN & MGHd IR d I IR §Hsl 9I1d &, g8l gaia Farel
ARLIT JTIGRIT Ud Wg—XTd bl T IIfard 3T 2;

T U9 el dRE | R {gReT W IMaedd WU ¥ BMT ey foTHH Afer gRem
WIh Few A AT H 8, Ny dged 91 J2 | GRefl WIh Fgfad & a¥et d <iffre
Hae-Tefierar ufeor ®f e e & wY § A S ARy

IR Wfers R 3Maedd U ¥ favad+ o+ Jarara & gHRad av— faeiy w9 4
Seacr A W @ favgd oRe’t & xR fawmt & wer S T,
qebTerl, TARTRIT Tl e iR Ry w0 4 9 ¥+ 59 d& uga e e
SMERael & foly B 21 GRem @1 A qAT IS 98d 9¢ Ol § ofd dHARI AR

B GRIET SF AR R ORROFEN R8d 2| dHaN Td BEl §RT RIGIEl 3iR
W@ﬁﬁwmwﬁﬁw%wmmﬁwéﬁ?ﬁm
IeecR Lferh HRIFl §RT WRINHE ATARI BT Ya=l fbar Siem =nfay;

AT STaaR e FeIHl gRT Afeel BEER &1 |a &I wreIfiear & 91 | Afgar
BEEN, S 99 THR & IlsT ¥ K] 987 GReM UM oxd €, 99 Sod Rem & a4
TRI W, e UG AT A g1 A | S=d e s9gd gar aganil & foy s
ST E;
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(13)  gar Bl &I o1 | BEE™ H R BER $I GRET & AH B Wedd qui i @
R &I §F1T ST @72y | URER &1 GRen Aeell il &1 Afgell dHaRl Ud BT

P GRETHAGAT & wU H 81 99 ST ARy, O b Aawaedr A 3ffed e a1
AR Sremar o O @1 W@aAar § deldl deA— fRvax Afgen HHar) ud

(14) W IR e SRl & oy uala w@ren gfowmd B siftceners € | Afednsi @
fawg & 39 ufhar § foim Wadl Sraex iR 7 T=AT 39S A1 B Uh Wi T fAgs @
Jarg SUAE B ATRY;

(15) werfdermeral 3§ At Ao gers g @1q] fhd M @1y vd S o e s =2y
IR g2 oIt Scdied faRell wfafoal den eraRe Rrerd |ffy & uerl 9 gors a)a
IR g7 SIET ARy | 9SS GRS B NIRe REd Dl & ORI |F e
Tfafaftrt faeaiRa v 98 <ifte Fadiexor aied wfde @ 9o fafid smR ™
Wiff Sedies foRiEl <Nifcdl oRERT & uenRa gaiRa &1 | “AiRepfie go4qf@” Ud
“IMTATR® ABTEfE I’ 38 R FeHTRIAr d)Al a1fey aifs F SRSy Far=ey,
BP9 Tg 7 A B

(16) BEEEI & dqred, 3fede, U@, Hauadl, @A ARERAT 16 3 FRGR Al Bl
ol @ arerar redTeEl H HINUEl §RT STdEQel & SRR H JARMIIIS wU A T ATfRy;

4. FIpTad FHEE a—

(1) <ifre SAfeT & favg TS FRIGR UGNl e dddaxor & fou te m<aRe a=
dfed Te amdRe Rrera affd @MEMIN) &1 Ted o3| sl o = SRae
rfi—

@) ued UeRA MEGR S Uh AR FE We™ @ 3R O Ud IS ug W (TdH
faeafqenera @ Rafa § gewR 4 /9 7 81 don fodll #erfdenea & Rafa #
HE—UIHER JAral ex ¥ 711 71 71) e Ao 3 Fgad 8 9o dRIGR] UidRy
gRT AT &8

e Afe fodl Rafq § o8 aR® R &1 Aften HHaR Iueel T8l 2 df dieri
MBI DI JU—ITIHRT 2(3M) # SR BRI & 31T BT AT LA D ThieT
ﬁﬁ;ﬂﬁlﬁmw

g AR ST BRNYT b I BTl AT YD TP § HIs aRS TR Bl
Afge HHART T8I B Ol 31egel BRI Bl S AHdT & BRI 9 3rrar fHr
=g AT a1 Frew | ¥ TR fear o dear 2

@) < B Ae U9 T IR—IMEATIHRG HHART Sl SIS Afret &1 ARl &
fo uftag & e R AMIfsTe B 3T B STHaRI 8, 876 BRIBGRT USRI
gRT =1fAd b S =Ry,

@) IS fFN Al § BE WA © A S99 dF B1F 8 e ¥ae gd, FdeR 1d
SMERR TR HAL: 9l (BT TR 59 Bl $I GRS AlbdiiNd Yomell g§R1 1
TITIT%\';

@ IR WReR Gl # W 0 e H | el fe O W W | S A @
ARIAT & foly ufddg € a1 Uep U afdd 81 S e Scdted | IS AMl &l
TSR &, Sl HRIGRI WEGRI §RT 13T 2
(2 omaR® Rierd Affd & Fo IRl § <JAaq Y 9e Afdard 81 =1fey;
(@) SR e Wl # aRS Wi Ual R Fge @fdd S @adld, uad Geuld, Vae,
godfda, S, faurTl & oeuel ofe oM<iRe AT & Wew T8 B8 difd W &= & USRI
BT Yargar gAkad @;
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@)  ermaR® Rremd Affd & dowl @ Fewdr afy O a¥ & gFfl | STaar e dvere Uil
T YUTTell BT SYANT PR TGP gIRT M<IRS ReR—Id de & IS I U fagls 9rT gfaad
yRafda g <E;

6)  omaR® AT @ 9@ AT B & oy O I IR WRERI A6l 3rrar IRl J ddg
g 9% PRIPGR UNGRT §RT U Yo fdT 91l &1 YA fhar Sy, s [eiRa fear @ g;

() S Rafa # smaRe afifa &1 sreger AIERT srerar @ g de, afd—
@) SrfSfT® & URT 16 & UTAEIMI BT Secta= HRAT §, 31erar

@) 498 fHA SRy & forg <) Rig 8o 2 3frar S9a favg gaae # r] f&l
B A el IR & R H DIy ISl oAfdd @, 1@l

@) &N JRATHS SRS & ded 98 QN Ul AT © YAl S9d [AvE bl
IIRMTAATHS HIRIATE] dARed @, 31T

() SO AU UG BT GOUANT S WA dd [HAT © b drafery # SHa! Hani =R
B SR & Uladhd AMT ST,

Tl U7 Sreuel AHNY IfydT Wew, JmRerfa, g9 Affa & ger fear o @ 9
UHR ¥ B arell RiAT 1@ il a5 AR (buerd) Rfed &1 T Ar7ied R
9 ORT & Y9Il & STFAR W1 SIQ”

5. ATaR® Nera affy @EERH) — sraRe Rremd affa awf —
@) Rt B FHAR frar BTF Yford & UK B8 RIGRIG g6l AT I=dl 2§ a1 SH AT Suael
BT,

@ faae F9EE & 3] SI9d dedl O SUAel B drfe [Jarfed aai W gaigae S aHEe
vd 3faa Aot fhar g1 < 1 | S 99 Riergasdt & iferl @ ' T 8 e
Rrad [ TR ¥ IUSIHG GRCHIV B FAqH Siexd 8l o™ IR ¥ S, faqraar
aferen f&wm =1 9<;

@) 9 e & ugaE IONR [HY 991 99 Rieradedt &1 gRem 9910 @1 q7 WIqhd Tadbiel
arerar IuRRerfa et rfardareil § 8T gRT srmEr g fHl faarT # terar favl wdetordndt @
U IFORYT gRT, JAT JaWH wU A 99 Red & dfdd 89 &I @ d 3fqar 89
JURMEIGA] B AR BT ) Yraen= far Se;

@) <fre Scdied Heel Rerml & fued axad w9a ghfaa o & difed aafd a1 TaEt &1
YT A7 fHaAT ST ear I6 A1 AeHg | fHar g, qor

€) frdl @1 ongw =fed & 9o srEr ufige dRaE W dfaes & gRREd 1 wifd T8
HHEART 31AdT BTF T Wxferd fafafy & e 2

6. NBIT &Y TG wifd gsdrel 9 Ufshar— sm<aRe Rrerad afafa f&d ff fRrerma o R e @ik
39 e @1 S &1 & forg s fafemi oiR srifem # FefRa yomell &1 srgure &l arfe
I8 THEE W9 A [ B 9 | IeacR UlS WRAM, ARG Rrbrrd aiffr & a4 saedd e
USR] HRITT dlf Sitd Tsdred IerdT & Farferd &1 9 del aedd Ma-adr 41 9+ IE;

7. AffTe IsT @ NHRT IR FA B Ufshar — &1 o sge @fd & oy smawas © & a8
el B @l ff 9 9 A & iR folad Rierad sr<alke Rierad afifay & g o 3R afe
SAR HE g S8 8 a1 §ad 918 &) "el ¥ a9 A8 & Wik 9 IRdd oY,

gt ol vt Rrerad faled wu § T8 & S Fadt 8, 987 1eget ifHRY srerar aRe Afffa &1
BIs 1l 9e, 99 Afdd & gRT folRad Riera ugd &3 & oIy T =1d FeRIal U HT;

U, $H® AT B AL, ORI wU A UKT qD b R R FHI AT fRARa dR dadl g,
5 e PR 98 Afdd 39 BT @ & SR Rer—Id TRR B4 9 dfd 8 T30 o,

8. Sird gsdre @ ufshar—
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(1) Rrerad fAem R raRe Rerd affa g9@! e ufd &1 ufaard! & s9a e 89 |9 9rd oA
?ﬁ"‘ﬁﬂ—\’q}lﬁ—rﬁ,

(2) Rrera &1 gfd feq & 95 giardl T SR 39 Red & I |, 99 xdidall & i, Tarsl
% 4 T Ul $ A Td I ydl |fed &9 T B srafd § qiiRad He

(3) Rrpraa urad 89 @ 90 Al & WiaR &1 Sifa usdriel QX1 &1 S @12y | JrgRiamel |fed, afe 9 @,
qn, S gedrd RUiE 99 S & R 8 & 10 A1 & Aok IzaoR Aiee FRIF & dRIGRT
ISR &I URgd B S Aty | 39 R ¥ s aFl Uel & 99 39 S @ aal A
RrwrRet @ ufer < S,

@) Sita Raré grg 89 @ 30 fodl @ WA} 59 AfRfa @ Rl R Swar s dveme @ areget
I SRS B, afe ey O ger gRT S 3rafd # Sifa & fasg @is il TRR 7 &1 7 81

(5) TFT # ¥ B Y el g oIRe R |ffT gRT UeE Tl /el & f0vg Swaar e
AR & PRGN USRI & Tl B TTg ARl &1 [afy 4 4 &7 37 sm@fdy d orfier a—R a1
ST Hhdl B

(6) STaR e WM T PRGN WRISR I MRS Riead afifa @1 ReiRel & gaR sri
TEl B BT iy ofar ® A1 98 s9d aN d fifad WU @ dRur W I e sdRe e
[T B JoT IH PRIAE G QAT Ul BT WS S| AR GAY AR g8 ATARS R
AT gRT @1 T8 RAwIRET & AR &R &) &1 o ol & df U dReT gdmeil Aifed fogaT
10 feAf & NIR STR AT THT &= SH S YT BT 9ol o oras [avg SR & S 2 |
IR Ufed W B PPN YNGR I JE< T Il P Ul A & Ugard 8 3 Bl
HRATG B,

(7) Wt @1 UM & Iy ¥ UIfST ueT Yo GoIg &1 3MU8 dR GHdl © | g 1 IR BIg 3MMIdH
Faeiar el BT ARy | Af B g & YA W@ Sl § Al gy SR Afed R
e DI UihAT B M<IRe Riere AT & Aqream 3§ o dIQam | fh f gusrie gwiey o
T H, SRl 9% 69 BIAT 8, 99 UISd e B [ A & o 99 IRERS Ry & FHee a1

R EGIERIECARSIS U

(8) Wifea uer srerar Wifsd wafdd 2NrAT TATE NUAT JNREIGAT $HI UgaA™ AGSIdH el dl S a1 gy
T I SF S UfhA B SR 50 AAIh &5 § T ST
9. IFARA FHET:— STk IfeTd H=eqH,

(@) afe sraRe Rred o= RwIRe wxar 8 d Rierdedl sreEr gfiara! o o= {6l ST
J1raT faumRT # *EIRd fhar ST AT © difes G 31erar ==y fohar # enfier SiiRad &4
I BH 97 E;

@ Wifed uer @1, AR WR HeE Ud 31 f2d o™l & WRefv |ied 9 AIE T Bl fadhI Wihd
?h_‘{é;

@) Rrerdeal @ B ft S srerar Awres srerar gkieror srrdr udiemel @ Heg H dls 91 Udc
T B B forv ufdare) o1 g wR <

(@) JFRed o) P sReediel o NfST @fdmal I g 991 R G @MY qoAT 2T a9, AT
BIS YT THS] © Al I YRR H YA Y& R <

) <ifre Sciied @1 Bl Riergd & aRomd wwu, Rieraded! o gieiy gd ScilsT | grall
Y& PR & oY AT U bl ATdTaRoT SUA BRI $ oIy Fed SR fhd S =Ry

10. TUS Uq BISIHI—

(1) STRIHEd Ife Seaax AfeTd GRE BT HHART 8 qAT oiffie Iafisd &1 a1 Uy orar & o S9
A & Har Il & TR sfvsa faar S

(2) IR B THRAT BT @A gU— Al TGS BIS BIF B, A oAk e FeI—

@) 9 B & fRIWEGRI ® IF FHal © I, SH—Jdaierd, FIRTR, a IRTRI, T,
BIEgR, 9l Td Uga UF e O ugd T,
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@ UH OOy Gy 9@ aRER H SHBT U9 afd srerar qiferd BT

@) IfT ST AW P T THRAT B AT S BH B WA A fsmiiRig fear o1 ddar @ aen
IHHT AH S AR B AFEr 9 BSRT O Il &, $9d A1 & g Y B A SH
T BT,

(@) SrfEreTHs WMl srerET W Harel SR GURATE! €US Y& Rl

(3) Wifed afdm gemast &1 AIf@eR 2| emaRe Rrema |ffd grr rgeifia don srieR mier
ERT Wigd Jolael & I & foly Swaok Wfee dwmd ke o &vn, s a9qen
SRR X BT ST | < Yool b7 FeiRor 4 SR o) g

(31) difsa aafed &1 R AFRAe d9ra, e, AT U6 §d gl ©;

@) <9 e IS @ g & HRU I AUl SHIBT & FIaHR @ M IS T
@) fea aafed gRT = IRIR® Ud AARKRT el emR & forg wd fy v fafdhe a;
(B) ST TRMEGAl Td I9 GISd AT @ 3 Ud Silgd 'R, 3R

() U HAK YA BT UHHId WU 9 A1 fhwi § by S &1 &iifre;

11. O Rora & faog FRiAE-

9 91d B gARFT w1 & forg 6 it Iadred Amal § SHarRal Ud BE1 &1 e & graerHl
HT OUANT 7 T, m@ﬁwﬂwqﬁﬁmﬁzﬁﬁwmﬂﬁmmﬁaﬁwéam
32 SR dfere ARl | gemRd gaiRd fhar Sier anfev | e Rrerag afafy afe ag freey
fRrerdl 2 fb oY U AN oraed, o, faguqel o aferar I8 S g¢ 1 & 98 Rrera s
AT ATl & IfAaT YHG AT BT I USald & QR ST ST AT © df Ridrradal fafes
(10) & Su faffmw (1) & dgd <fsd fad o & v areg 8rm afe Rerded! v eHand 8, dor
I 98 RS U B1F & Al 98 39 [AFH &1 SU—TIFR=E (2) & Uaem™i & dR |oll & fofg
e BT qTY BT o Rrerad w7 i wRe 1T SHa foly 9aT |Wed SUdel T B UM &l
IR, Reraedl & [I%g RAE B B BRU T8 AT O FohdT & | RieRaeal gRT gugel
Se¥d A IR Rierad @ St usdra g1 9F fHar 1 =anfey g 39 aR # 5l sRarg @
fawIRer fy S 9 qd 59 fawy # iR yomell & o/ aR Sifd @1 Sl @y,

12. IR U & aRomE—

(1) T ARSI S THGEIaR Al qRAR S aIfcdl 9ol daadl & ureld H 3RTHef a9 &l & fois
HHeRAT Td BE & Ufd ot SiisT & FRiawor, vy vd wamme 8 FeiRa fsar g, ar
=9 Refa # smarr faftea Aifcw <ax 1 & 9 5l U@ srear a9 ot fIgsil R arRas
BT~

(31) feafdenea orga™ AT AfAFTH 1956 B &R 12(d) F AT P TS GV ST grAar &
S & fava d €, ST ATER0T fbar S

(@) SMANT §RT SIATH 1956 ®I &RT 2 (Uh) & oFvid SrRfera gl # 9 S favafdeney sremar
ARIfAeTed &7 A &S,

() HRI Bl 3Efed fhedl W orga™ &1 & o

(8) SANT BT G N AHRT AT AT FERAT SRIBAI & ST (B W AT B AT BIA
% oIy S8 WX BT ouTa =Ifvd fahar ST

) S WRIRY $I, U§ ISR AT YIe & Sogd Al YARMET DI Th U9 A gRT ged
AT S GHER TS H UHE U W ST T 2 1A SuYgdd Aifedr H SuIar W 8 e
AR B J9arse W YR fhar mar 8 don g Jifew & awom &) 18 & & a8 9w
<iffte Iadied & oG T He=eiedr AT Hdd STaaadedd dadudas &l FHee T8l Bl
g;

(Tw) Ifs 98 Udh FEIfdemed g d S9d IWg fAvafdened gRI SUd! deawgdl &I MERT &
B IR B for T




10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(SN afe a8 v ArvG favafderey R 8 @ & SRR B 39 Aa [Jwafdeneag & 3meExer &1
AT BT,

(wa) afe a8 foxf g fSfam & oraeia wenfud srerar fafig favafdenea & @ S99 39 WR &l
AMERT B & oy IUGF I TXBR Pl RABIRET HIAT;

(as) S o faeafaenery sa SMANT AMRIRM 1956 & I UTAET T ST 81 dagaR 3a
PRI & FTAR JAIT ®Y A T AHIAMEE & Iy 0€ Y& HR Fohdl © o7 AHY TP a8
e g9 fafgat § FRaiRa wraemt &1 srgurer™ 78w €;

) 9 fafosl @ Sid MINT §RT S IHY % $HRAls dal & S o a6 & G &f
3O TeT TR R @ folT Yo GolawR @ JMMR WR S1dh] Jdlg R ol T3 &,

[fasTa=—111/4/31A1./53]

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “aggrieved woman” means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;
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(k)

Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(i1) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;
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(1) “student” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEI;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI, but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(o) “workplace” means the campus of a HEI including-
(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or

unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEISs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.’

3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

(c) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itself to a zero tolerance policy towards sexual harassment;
® reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels;

(2) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI,

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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4.

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7 Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.
9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section

2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(©) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEIL. Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9.  Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12. Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

(c)  withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f)  recommending the affiliating university for withdrawal of affiliation, in case of a college;

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-TI/4/Exty./53]
JASPAL S. SANDHU, Secy. UGC
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